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Dartmoor National Park Authority

CONFIDENTIAL

Application for:  Appointment as Independent Person

Please use a separate continuation page if you wish to expand your answer to any question.

	PERSONAL DETAILS



	[bookmark: OLE_LINK1]First Name(s): 
	

	Last Name:
	

	Address: 
	

	
	

	Postcode:
	

	Daytime tel. no:
	

	Evening tel. no:
	

	E-mail address:  
	

	Mobile No:
	

	Preferred method of contact:
	



	EMPLOYMENT 



	Status:
	Employed / Self-employed / Retired / Seeking work /
Other (please specify):

	Employer’s name & address:

(your employer will not be contacted without your express consent)

	

	Description of work / role



	









	REASONS FOR INTEREST 



Why do you wish to be considered as an Independent Person and what in particular do you believe you would bring to the work of the Standards Sub-Committee? 

	











	SKILLS AND EXPERIENCE



Please outline briefly any knowledge or skills which you believe would be particularly relevant to your role as an Independent Person. 

	













Please give a brief account of your experience including work, public and voluntary activities together with the nature of your current or most recent occupation. 

	











	







	QUALIFICATIONS



Please list any qualifications which you think are relevant to the position of Independent Person.
 
	









Please provide any additional information you may wish to give in support of your application.

	

















	EQUALITY ACT 2010



Dartmoor National Park Authority welcomes all legislation designed to protect the rights of people.  The Equality Act 2010 defines a person as a disabled person (someone who has the protected characteristic of disability) if they have a physical or mental impairment which has a substantial and long-term adverse effect on their ability to carry out normal day to day activities.

Do you consider yourself to have a disability? 	Yes	   j  	No       j         

Wherever possible we will make reasonable adjustments and offer alternatives to ensure a person with a disability is not disadvantaged.

If you would like assistance at any stage of the recruitment process please contact Neil White, Head of Organisational Development and Monitoring Officer, Dartmoor National Park Authority, on 01626 831078 or nwhite@dartmoor.gov.uk. 






	REFERENCES



Please provide the name and contact details of two referees who are willing to provide information to support your application.  References will normally be taken up following an offer of appointment.  Please note that Members and Officers of the Authority are not acceptable referees. 

	
Name…………………………………….

Address………………………………….
……………………………………………
……………………………………………
Postcode:………………………………..
Telephone No:………………………….
Email:.…………………………………...
	
Name…………………………………….

Address………………………………….
……………………………………………
……………………………………………
Postcode:………………………………..
Telephone No:………………………….
Email:.…………………………………...




	DECLARATION 



In submitting this application, I declare that:-

· I am not and have not during the past five years been a Member or Officer of the Authority or of any constituent Authority, 
· I am not related to, or a close friend of, any Member or employee of the Authority 
· I am not actively engaged in any party political activity

I declare that the information given in the application is, to the best of my knowledge, complete and correct.  

DNPA is registered under the Data Protection Act 2018.  The personal information you have provided on this form will be stored securely, only used for the purpose outlined above, and will not be shared with any third parties.  For more information refer to the following Privacy Notice.

*By submitting this form electronically you are agreeing to this declaration.


Signed……………………………………………………………Date………………


Please return this form to Neil White, Monitoring Officer, Dartmoor National Park Authority, Parke, Bovey Tracey, Newton Abbot, Devon, TQ13 9JQ marked “Private and Confidential” or email to nwhite@dartmoor.gov.uk.

November 2022
image1.jpeg




